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TR fawa: 9| ST SR sienfie Jey

(Project Topics: Labour Law and Industrial Relations)

H HT (S.No.) | &=l H faWd (Topic in Hindi) | 3iUSi H fawd (Topic in SIGN
English)
gfe 1 afag
3R Faufres
SITYR (Unit I:
Introduction and
Constitutional
Basis)
1 HRA H 9H [qu™ o1 3224, Object, Nature, and
W 3R fgpT| Development of Labour
Legislation in India.
2 YH H 0 IR (Labour | Concept and Growth of
Welfare Jurisprudence) &I Labour Welfare
GYRT \ﬁ?@@l Jurisprudence.
3 TS AT (Social Justice) | Social Justice and Labour
3R 99 P AfYHR: oy | Rights: A Constitutional
qﬁﬁ&ql Perspective.
4 QI§|?1$ T (Natural Justice) Principles of Natural
& Ryid 3R 9y faare & Justice and Their
GG &m-r” Application in Labour
Disputes.
5 YR AGUT o a6 14 | Workers' Rights under
3R 19 & ded yfiai & Articles 14 and 19 of the
PRI Indian Constitution.
6 ST oGl 3R o1 41 Bonded and Child
3G 23 3N 24 HTYUTG| | Labour: The Impact of
Articles 23 and 24.
7 I & ifd FAeee dal Influence of DPSP
(Articles 38, 41-43A) BT 4 | (Articles 38, 41-43A) on
Labour Law.

HTH R YHE|
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8 GF‘”%(_‘I g (Public Interest Labour Protection
Litigation) 3TR =T Ufshar | through Public Interest
%WW@ YT T TREJT| Litigation and Judicial
Process.
9 IHTE BTH & [T A da | Constitutional Status of
(Equal Pay for Equal Work) Pl 'Equal Pay for Equal
ST R Work.
10 o1 AU Th HTUIBRI Labour Legislation: An
I P A TIg | Essential Need of a
Welfare State.
gfe 1: AR
g srfefras,
1926 (Unit Il: The
Trade Unions Act,
1926)
11 IR Y (Trade Union) &1 Concept, Need, and
SGYRUN, STIIH T 3R Objectives of a Trade
B%‘Q'C” Union.
12 qﬁﬂﬁwwai JfIPR Detailed Analysis of
3R it &1 fawga Rights and Liabilities of
fazayo| Registered Trade Unions.
13 q%ﬂ%wwaﬁw Immunities and
IfRTAT (Immunities) 3fIR | Privileges of a Registered
ISR (Privileges) | Trade Union.
14 TUR Il HT UolipI0] Registration of Trade
(Registration) eﬁqq\—;ﬂmg Unions and Procedure
B B ufpan| for Cancellation of
Registration.
15 MUR TG % IMHET 3R General and Political
JSIHITd® BT (Trade Union Funds of Trade Unions:

Funds): STINT R Ufds|

Restrictions on
Utilization.
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16 IR 91 HT AT Amalgamation and
(Amalgamation) 3R fggeT Dissolution of Trade
(Dissolution) | Unions.
17 W%ﬁa’a’[\_ﬂ (Collective Concept of Collective
Bargaining) @1 3[GYURUT 3R Bargaining and Its
Wﬁwrﬁ{al Importance in India.
18 R 99 AAFTH, 2001 A Critical Study of the
BRINE AR KICEIRCa Trade Unions
T (Amendment) Act, 2001.
19 WWJ?{W 3R Problems of Leadership
3R didhda Bt GHRTE| | and Internal Democracy
in Trade Unions.
20 W@é@\‘yﬁ&ﬁ? Role of Trade Unions in
3enfiie wifd wifddwa® |  Collective Bargaining
UR 99 1 W| and Industrial Peace.
gfe :
arferfad, 1947
(Unit lll: The
Industrial
Disputes Act,
1947)
21 3N faare sifafom & Evolution of the
ded ST (Industry) Eal Definition of 'Industry'
IRy T [TH| under the Industrial
Disputes Act.
22 'y (Workmen) 3R Scope of the Definition
3N faaTe (Industrial of 'Workmen' and
Dispute) & URYTST BT SRR 'Industrial Dispute'.
23 ST (Strike) 3R dTeATS Al Legal Restrictions and
(Lock-out) WWWH Conditions on Strikes

AR |

and Lock-outs.
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24 Bl (Retrenchment), a1 | Compensation for Layoff,
(Lay Off) AR IUPH B A Retrenchment, and
(Closure) TR g3{TaeT | Closure of Undertaking.
25 3N farel & MuerR & Machinery for
forg At gorg oifre¥Y | Settlement of Industrial
(Conciliation Officers) &1 Disputes: Role of
Wl Conciliation Officers.
26 YH YT (Labour Court) Powers and Jurisdiction
3R 3NN eI of Labour Court and
(Industrial Tribunal) Bt RIfaaar Industrial Tribunal.
3R ARSR|
27 AR5 HLORYHT (Voluntary | Concept of Voluntary
Arbitration) 1 3[@YRUN 3R Arbitration and Its
m Hd%ﬁﬁiﬂwl Oed| Importance in Industrial
Relations.
28 IWHR Ht Gey Ifea Reference Power of the
(Reference Power of the Government and Judicial
Government) 3R RIS Review.
Hte|
29 SUTAYUl YW A8 (Unfair | Unfair Labour Practices:
Labour Practices): TR 3R Types and Redressal.
HaRu|
30 mm(w &I‘lﬁ'SZT) Certification of Standing
SITH, 1946 & ded R Orders under the
WWWTUWUTI Industrial Employment
(Standing Orders) Act,
1946.
31 YT TSN pT 3(afy, YNe | Duration, Modification,
aﬁTmao‘mfﬁq&.na| and Legal Effect of
Certified Standing
Orders.
32 B ST (Domestic Enquiry) Rules of Domestic
3R WW‘@% Enquiry and Disciplinary

Gpel

Proceedings.
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33 A IUARTAT Ia1 (Public Special Provisions on
Utility Service) Strike/Lock-out in Public
gedid/dared! iR fay Utility Service.
qraUr-|
34 mﬁaﬁ{ s ga s Binding Power of Award
ded YITPR (Award) sﬁq and Settlement under
'\‘quﬁ% (Settlement) &1 the ID Act.
DR Al |
35 WW%WJ& Effectiveness of the
&1 afafa (works Works Committee in the
Committee) ! THTGRMA| Settlement of Industrial

Disputes.

gfe v:
RIS oA

TS (Unit IV:

International
Labour
Organization -
ILO)

36 RIS 41 T3 (1L0) BT | Need, Importance, and
TARIHT, HEd 3R 354 | Objectives of the
International Labour
Organization.
37 ILO T SfUBTY, 3GYRUT 3R |  History, Concept, and
T faRIvdTd | Key Features of the ILO.
38 ILO $Y HTH HIdl e How the ILO Works:
EHIEERED 3ﬁqa§quﬂq Director-General and the
O | Multilateral System.
39 ILO aa°[ ST D I3 3ﬁq Organizational Structure

e YT Bl HfHDT|

of the ILO and the Role
of Member States.
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40 2030 9dd faarT TeiET The Role of the ILO in
(2030 Development Agenda) the 2030 Sustainable
H 1Lo T YfireT| Development Agenda.
41 IL0 T iR 3R afYy R Mission and Global
TR BT YHIT| Impact of the ILO.
42 ILO 3R YRA H AFAIRIGR The Relationship
(Human Rights) T JaY | between the ILO and
Human Rights in India.
43 ILO % H-9IH 3R YR gRT ILO Conventions and
RGGl ‘3-@1:[?_&[ (Ratification) | Their Ratification by
India.
44 ILo & RIgidl & el o Analysis of India's
YR & HH DIS! (Labour Labour Codes in Light of
Codes) o1 fagayor| ILO Principles.
45 Sdlace! 3R UReRId ILO's Functioning with
(Accountability and Respect to
Transparency) & I # 1L0 Accountability and
Gakael Transparency.
46 YRA b G?I?ﬂﬁlﬁ?ﬁﬂ'l?ﬁ% Impact of ILO Standards
YT A 1LO B AP BT on Dispute Resolution in
JUG| India.
47 TS <1 &1 SeTdl o H ILO's Initiatives in
ILO I Ugd| Promoting Social Justice.
48 Lo d AcH A ST 47 &b Indian Legislation on
IHAT R HRd BT BT Elimination of Child
Labour in the Context of
ILO.
49 ILo & AT ¥ fIHM SR Partnering for
§olc & folg e’ | Development and
Budget through the ILO.
50 URT T 3G3d &F o Yf&h] | Relevance of the ILO for
CANMITEAR IR IETIT Unorganized Sector

Workers in India.




